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How to register your company via CompeteFor 

About CompeteFor 

CompeteFor is a free service that enables businesses to compete for contract opportunities linked to 

major public and private sector buying organisations. 

HS2 Ltd, Fusion and other members of HS2 supply chains are using the service to advertise contract 

opportunities. 

To be informed of opportunities, your company must first register with CompeteFor and set up a 

Business Profile.  

CompeteFor is operated by a commercial organisation called BiP Solutions. Within the system there 

are various offers for fee-based services. It is not necessary to pay a fee to set up a profile, to receive 

notices of relevant contract opportunities posted by Fusion nor to express an interest in any of those 

opportunities.    

How to use CompeteFor for the first time 

1. Go to www.competefor.com 

2. /ƭƛŎƪ ƻƴ ǘƘŜ ōƭǳŜ άwŜƎƛǎǘŜǊέ ōǳǘǘƻƴ 

3. You will move to a registration screen at which you are asked to: 

a. Provide an email address 

b. Set a password 

c. Choose a password security question and provide your answer 

d. Provide your name  

e. tǊƻǾƛŘŜ ȅƻǳǊ ƻǊƎŀƴƛǎŀǘƛƻƴΩǎ ƴŀƳŜΣ Ǉƻǎǘŀƭ ŀŘŘǊŜǎǎΣ ǘŜƭŜǇƘƻƴŜ ƴǳƳōŜǊ 

f. Provide the job title and contact details of a point of contact within your 

organisation (this can be you or another person) 

g. Enter words as part of a security check 

h. Accept terms and conditions 

i. Opt-in to join the UK Construction Community, if you wish to 

j. tǊŜǎǎ ŀ άǎƛƎƴ ǳǇέ ōǳǘǘƻƴ 

 

http://www.competefor.com/
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4. !ŦǘŜǊ ŎƭƛŎƪƛƴƎ ΨǎƛƎƴ ǳǇΩ ȅou will be taken to a log-in page where you are asked to enter your 

ΨǳǎŜǊƴŀƳŜΩ (the email address with which you registered) and the password that you chose. 

 

5. After logging in you will be taken to a landing page from which you can click through to a 

range of options: 

a. For your organisation: 

i. Manage CompeteFor users within your organisation 

ii. Create a business profile, by providing: 

1. Type of organisation 

2. Address and contact details (which is auto-populated based on the 

information provided at registration ς but can be changed) NOTE: 

Please do not include any space within your postcode 

3. Business categories (up to 10) 

4. Construction categories (if appropriate) 

5. Annual turnover 

6. Total number of employees 
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7. Policies; whether your company has 

a. health & safety policy 

b. equalities & diversity policy                                                                                           

c. environmental policy 

d. quality management statement 

8. Insurance policies 

9. Financial information 

10. Profile of ownership and leadership of the organisation (by ethnicity, 

gender, disability, sexual orientation) 

11. General information about organisational management 

12. Diversity profile of employees (by ethnicity, gender, disability, sexual 

orientation, faith, age ς where known) 

13. Marketing information; core capability (maximum 255 characters), 

marketing text (maximum 600 characters) 

14. Any images you wish to share (GIF, JPEG or PNG format, maximum 

size 50 KB, maximum image dimensions 200 pixels high x 180 wide, 

and minimum 50 x 50 pixels) and descriptions  

b. As a supplier: 

i. Search for opportunities and manage responses to these 

ii. Set up email alerts 

 

iii. Opt into fee-based services if you wish to use them ς there is no obligation 

to do so 

c. As a buyer: 

i. Search the database of suppliers 

ii. Post and manage contract opportunities 
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How to express an interest in an opportunity published on CompeteFor 

1. You might find out about an opportunity in an e-Ƴŀƛƭ ƻǊ ŦǊƻƳ ǘƘŜ άhǇǇƻǊǘǳƴƛǘȅ {ŜŀǊŎƘέ 

functionality within the portal 

2. Read the Opportunity Details (example follows) carefully to make sure that it is aligned with 

the capacity and capability of your organisation 
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3. /ƭƛŎƪ ƻƴ ǘƘŜ ΨǊŜǎǇƻƴŘΩ ōǳǘǘƻƴ ŀǘ ǘƘŜ ōƻǘǘƻƳ ƻŦ ǘƘŜ hǇǇƻǊǘǳƴƛǘȅ 5Ŝǘŀƛƭǎ. Note ς you must 

have a published Business Profile to be able to respond 

 

4. If there is an ΨhǇǇƻǊǘǳƴƛǘȅ wŜǎǇƻƴǎŜΩ ǉǳŜǎǘƛƻƴƴŀƛǊŜ, complete this (example follows) 
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5. /ƭƛŎƪ ǘƘŜ ΨƴŜȄǘ ǎǘŜǇΩ ōǳǘǘƻƴ ŀǘ ǘƘŜ ŜƴŘ ƻŦ ǘƘŜ hǇǇƻǊǘǳƴƛǘȅ wŜǎǇƻƴǎŜΦ bƻǘŜ ǘƘŀǘ ȅƻǳ Ŏŀƴ ǎŀǾŜ 

your response, and come back to it for as long as the opportunity remains open, or cancel 

your response, at this point, if you wish to. 

 

6. Work through as many or as few pages of Opportunity Responses as you are asked to. 

Different buyers set these up in slightly different ways, so your experience in responding to 

one opportunity might be different to responding to another. At some point you will be 

invited to finally submit your response. 

 

7. You can track the progress of opportunity responses within the supplier activities centre 
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8. After the closing date, all opportunity responses are scored by the buyer. If your 

organisation is invited to proceed to the next stage of a tender process, you might be asked 

to provide further information within a different, free to use system (e.g. Builders Profile). 

Advice on policies / statements 

Organisations are not required to provide their policies when registering a business profile with 

CompeteFor, but you might be asked to provide them when you express an interest in a contract 

opportunity. 

Typically, an organisation should prepare a bespoke policy statement about an issue, by 

understanding and summarising: 

¶ How specific business risk is managed or mitigated 

¶ Legal requirements 

¶ Key client requirements 

They should be signed and dated by the Managing Director or equivalent, dated and updated every 

12 months. 

Procedures for policy implementation should be defined separately, including how implementation 

will be measured and reported and what remedial action would be taken to address under-

performance.   

Following are links to some example policies: 

Health & safety policy 

HS2 Health & Safety Policy 

BAM Nuttall Health & Safety Policy 

https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/537382/CS449_H_S_Policy_Final.pdf
https://www.gov.uk/government/uploads/system/uploads/attachment_data/file/537382/CS449_H_S_Policy_Final.pdf
https://www.bam.co.uk/docs/default-source/policies/healthandsafetypolicy.pdf?sfvrsn=12

